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4b. Tel. No
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——

5. Full name of national or international labor organization of which it 1s an affiliate or constituent unit (to be filed in when charge is filed by a fabor

organization}

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are frue to the best of my knowledge and belief (b) (6 ) (b) (7 ) ( C )
)

(b) (6), (b) (7)(C)
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AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

WILLK

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 ef seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is

voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes

PRIVACY ACT STATEMENT



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER Il Agency Website: www.nirb.gov Download
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822 NLRB
BALTIMORE, MD 21201 Fax: (410) 962-2198 Mobile App

November 6, 2014
(b) (6), (b) (7)(C)

McDonald's
1944 14th Street, N.W.
Washington, DC 20009

Re: McDonald's
Case 05-CA-140189

SIP0) (5). () (1O

Enclosed is a copy of a charge that has been filed in this case. This letter tells you how to
contact the Board agent who will be investigating the charge, explains your right to be
represented, discusses presenting your evidence, and provides a brief explanation of our
procedures, including how to submit documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner Ximena P. Molano
whose telephone number is (202) 273-2926. The mailing address is 1099 14™ Street, N.W. Suite
6300, Washington, DC 20570-0001. If this Board agent is not available, you may contact
Resident Officer Mark B. Kalaris whose telephone number is (202) 208-3076.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701,
Notice of Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB
office upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: We seek prompt resolutions of labor disputes.
Therefore, I urge you or your representative to submit a complete written account of the facts
and a statement of your position with respect to the allegations set forth in the charge as soon as
possible. If the Board agent later asks for more evidence, I strongly urge you or your
representative to cooperate fully by promptly presenting all evidence relevant to the
investigation. In this way, the case can be fully investigated more quickly. Due to the nature of
the allegations in the enclosed unfair labor practice charge, we have identified this case as
one in which injunctive relief pursuant to Section 10(j) of the Act may be appropriate.
Therefore, in addition to investigating the merits of the unfair labor practice allegations, the
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Case 05-CA-140189

Board agent will also inquire into those factors relevant to making a determination as to whether
or not 10(j) injunctive relief is appropriate in this case. Accordingly, please include your
position on the appropriateness of Section 10(j) relief when you submit your evidence relevant to
the investigation.

Full and complete cooperation includes providing witnesses to give sworn affidavits to a
Board agent, and providing all relevant documentary evidence requested by the Board agent.
Sending us your written account of the facts and a statement of your position is not enough to be
considered full and complete cooperation. A refusal to fully cooperate during the investigation
might cause a case to be litigated unnecessarily.

In addition, either you or your representative must complete the enclosed Commerce
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute. If
you recently submitted this information in another case, or if you need assistance completing the
form, please contact the Board agent.

We will not honor any request to place limitations on our use of position statements or
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records
Act. Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at
any hearing before an administrative law judge. We are also required by the Federal Records
Act to keep copies of documents gathered in our investigation for some years after a case closes.
Further, the Freedom of Information Act may require that we disclose such records in closed
cases upon request, unless there is an applicable exemption. Examples of those exemptions are
those that protect confidential financial information or personal privacy interests.

Procedures: We strongly urge everyone to submit all documents and other materials
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing)
through our website, www.nlrb.gov. However, the Agency will continue to accept timely filed
paper documents. Please include the case name and number indicated above on all your
correspondence regarding the charge.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB
office upon your request. NLRB Form 4541 offers information that is helpful to parties involved
in an investigation of an unfair labor practice charge.
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We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

Charles L. Posner
Regional Director

Enclosures:
1. Copy of Charge
2. Commerce Questionnaire

cc: Doreen S. Davis, Esq.
Joshua Grossman, Esq.
Jones Day

222 East 41% Street
New York, NY 10017-6727

Michael S. Ferrell, Esq.

Andrew G. Madsen, Esq.

Jones Day

77 West Wacker Drive, Suite 3500
Chicago, IL 60601



Revised 3/21/2011 NATIONAL LABOR RELATIONS BOARD
QUESTIONNAIRE ON COMMERCE INFORMATION

Please read carefully, answer all applicable items, and retum to the NLRB Office. If additional space is required, please add a page and identify item number.

CASE NAME CASE NUMBER
McDonald's 05-CA-140189

1. EXACT LEGAL TITLE OF ENTITY (As filed with State and/or stated in legal documents forming entity)

2. TYPE OF ENTITY

[ ] CORPORATION []LLC []LLP []PARTNERSHIP [ ] SOLEPROPRIETORSHIP [ ] OTHER (Specify)

3. IF A CORPORATION or LLC

A_STATE OF INCORPORATION B. NAME. ADDRESS, AND RELATIONSHIP (e.g. parent, subsidiary) OF ALL RELATED ENTITIES
OR FORMATION

4. IF ANLLC OR ANY TYPE OF PARTNERSHIP, FULL NAME AND ADDRESS OF ALL MEMBERS OR PARTNERS

5. IF A SOLE PROPRIETORSHIP, FULL NAME AND ADDRESS OF PROPRIETOR

6. BRIEFLY DESCRIBE THE NATURE OF YOUR OPERATIONS (Products handled or manufactured, or nature of services performed).

7. A. PRINCIPAL LOCATION: B. BRANCH LOCATIONS:

8. NUMBER OF PEOPLE PRESENTLY EMPLOYED

A. Total: | B. At the address involved in this matter:

9. DURING THE MOST RECENT (Check appropriate box): [ ] CALENDAR YR [ ]12 MONTHS or [ ] FISCAL YR (FY dates

A. Did you provide services valued in excess of $50,000 directly to customers outside your State? If no, indicate actual value.

B. If you answered no to 9A, did you provide services valued in excess of $50,000 to customers in your State who purchased goods

valued in excess of $50,000 from directly outside your State? If no, indicate the value of any such services you provided.
$

C. If you answered no to 9A and 9B, did you provide services valued in excess of $50,000 to public utilities, transit systems,
newspapers, health care institutions, broadcasting stations, commercial buildings, educational institutions, or retail concerns? If
less than $50.000. indicate amount. $

D. Did you sell goods valued in excess of $50,000 directly to customers located outside your State? If less than $50,000, indicate
amount. $

E. If you answered no to 9D, did you sell goods valued in excess of $50.000 directly to customers located inside your State who
purchased other goods valued in excess of $50.000 from directly outside your State? If less than $50,000, indicate amount.

$

F. Did you purchase and receive goods valued in excess of $50,000 from directly outside your State? If less than $50,000, indicate
amount. $

G. Did you purchase and receive goods valued in excess of $50,000 from enterprises who received the goods directly from points
outside your State?  If less than $50,000. indicate amount. $

H. Gross Revenues from all sales or performance of services (Check the largest amount)
[ 1 $100,000 [ ] $250.000 [ ] $500.000 [ ] $1.000.000 or more If less than $100.000, indicate amount.

I.  Did you begin operations within the last 12 months? If yes, specify date:

10 _ARE YOU A MEMBER OF AN ASSOCIATION OR OTHER EMPLOYER GROUP THAT ENGAGES IN COLLECTIVE BARGAINING?

[ 1 YES [ ]NO (Ifyes, name and address of association or group).

11. REPRESENTATIVE BEST QUALIFIED TO GIVE FURTHER INFORMATION ABOUT YOUR OPERATIONS

NAME TITLE E-MAIL ADDRESS TEL. NUMBER

12. AUTHORIZED REPRESENTATIVE COMPLETING THIS QUESTIONNAIRE

NAME AND TITLE (Type or Print) SIGNATURE E-MAIL ADDRESS DATE

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor Relations
Board (NLRB) in processing representation and/or unfair labor practice proceedings and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register,
71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. However, failure to supply the information may
cause the NLRB to refuse to process any further a representation or unfair labor practice case, or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court.




UNITED STATES OF AMERICA

BEFORE THE NATIONAL LABOR RELATIONS BOARD

MCDONALD'S
Charged Party

and

(b) (6). (b) (7)(C)

Charging Party

Case 05-CA-140189

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER

I, the undersigned employee of the National Labor Relations Board, state under oath that on
November 6, 2014, I served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

Doreen S. Davis, Esq.
Joshua Grossman, Esq.
Jones Day

222 East 41% Street

New York, NY 10017-6727

Michael S. Ferrell, Esq.

Andrew G. Madsen, Esq.

Jones Day

77 West Wacker Drive, Suite 3500
Chicago, IL 60601

(b) (6), (b) (7)(C)
McDonald's

1944 14th Street, N.W.
Washington, DC 20009

November 6, 2014

David Smith, Designated Agent of NLRB

Date

Name

/87 Dantol Smitiv

Signature
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November 6, 2014

(b) (6), (b) (7)(C)

Re: McDonald's
Case 05-CA-140189

IRC) (6). 6) (O

The charge that you filed in this case on November 03, 2014 has been docketed as case
number 05-CA-140189. This letter tells you how to contact the Board agent who will be
investigating the charge, explains your right to be represented, discusses presenting your
evidence, and provides a brief explanation of our procedures, including how to submit
documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner Ximena P. Molano
whose telephone number is (202) 273-2926. The mailing address is 1099 14™ Street, N.W. Suite
6300, Washington, DC 20570-0001. If this Board agent is not available, you may contact
Resident Officer Mark B. Kalaris whose telephone number is (202) 208-3076.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice
of Appearance. This form is available on our website, www.nlrb.gov, or at the Regional office
upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: As the party who filed the charge in this case, it is your
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.
Because we seek to resolve labor disputes promptly, you should be ready to promptly present
your affidavit(s) and other evidence. If you have not yet scheduled a date and time for the Board
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s). If you
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without
investigation.
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Procedures: We strongly urge everyone to submit all documents and other materials
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing)
through our website www.nlrb.gov. However, the Agency will continue to accept timely filed
paper documents. Please include the case name and number indicated above on all your
correspondence regarding the charge.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website www.nlrb.gov or from the
Regional Office upon your request. NLRB Form 4541, Investigative Procedures offers
information that is helpful to parties involved in an investigation of an unfair labor practice
charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

Charles L. Posner
Regional Director

Enclosure: Copy of Charge



GOBIERNO DE LOS ESTADOS UNIDOS
JUNTA NACIONAL DE RELACIONES DEL TRABAJO

REGION 5
1S%QI$£%§JONW Pagina de web: www.nirb.gov
WASHINGTON, DC 20570-0001 I::g;g:f’éz(gg)zz)ggg'g?gO
Numero directo de la Agente: (202)273-2926
El 25 de noviembre del 2014
POR CORREO

(b) (6), (b) (7)(C)

Re: McDonald’s
Caso 05-CA-140189

RET () (6), (b) (T)(C)R

Como ya sabe yo so la agente de La Junta investigando €l cargo de practica ilicita del
trabajo que Ud. presento allegando que McDonald’s (“la Empresa”) infringié Seccion 8(a)(1) de
la Ley. Para conducir esta investigacion es necesario recibir su evidencia incluyendo su
declaracion jurada. Cuando hablamos el 7 de noviembre del 2014, Ud. dijo que estabas de
acuerdo de programar una cita para dar su declaracion jurada el 20 de noviembre del 2014 a las
9:30 de la mafiana en mi oficina en Washington, DC. No apareciste para su cita. Cuando lo
llame, la persona que conteste me dijo que (b) (6), (b) (7)(C) . Deje mi
nombre y nimero de teléfono y pregunté que me regresara mi llamada. No me regresaste mi
llamada. Ayer, el 24 de noviembre del 2014, lo llame otra vez y deje otro mensaje preguntando
que me regresara mi llamada. Todavia no me ha regresada mi llamada. Por eso estoy mandando
esta carta. Como el Director de la Region ha indicado en su carta de la 6 de noviembre del 2014,
es la obligacion de la Parte Querellante presentar la evidencia sin demora y el deber de cooperar
en esta investigacion. Si Ud. no presenta la evidencia de la Parte Querellante sin demora, luego
el cargo sera sujeto a despido por falta de cooperacion, ausente haber sido retirado por Ud. Por la
tanto, estoy haciendo una cita para que Ud. de su declaracion jurada.

Su cita para dar su declaracion jurada es el:

Jueves, 3 de diciembre del 2014 a las 9:30 de la mafiana en la oficina
de La Junta descrito arriba

Por favor llamame cuando reciba esta carta para confirmar esta cita y discutir cualquier
preguntas que Ud. tenga. Si Ud. no puede aparecer para la cita, debe llamarme para hacer otra
cita antes del 3 de diciembre del 2014. Toda la evidencia de la Parte Querellante es debido el
3 de diciembre del 2014. Basado en las alegaciones de este cargo, su declaracion puede durar

PHONE: 202-273-2926 * FAX: 202-208-3013



varias horas. Ud. deben estar disponibles para completar esta declaracion jurada en dias
consecutivos, si €s necesario.

Si Ud. no aparece o Ud. no me traiga la informacion seguin lo provisto, y no me hable
para hacer otra cita antes del 3 de diciembre del 2014, esta oficina asumira que Ud. no esta
interesada en continuar con este caso y no tiene la intencion de cooperar. El resultado seré la
desestimacion de este caso sin mas investigacion por esta Agencia.

Adjunto hay otro informacién debe revisar antes de su cita. Por favor asegirese de
presentar los documentos solicitados, y cualquier otro documento con relevancia al caso, en
el momento de la cita de su declaracién jurada.

Informacion general sobre la Junta y la Ley Nacional de Relaciones del Trabajo, incluido
nuestros estandares de servicio al cliente, se pueden encontrar en nuestra pagina de web,

www.nlrb.gov.

Si tiene alguna pregunta, por favor no dude en contactarme. Mi numero de teléfono
directo es (202) 273-2926. Gracias por su cooperacion.

Atentamente,

Kemena P. Wlolane

Ximena P. Molano
Agente de la Junta

Adjuncioén

PHONE: 202-273-2926 = FAX: 202-208-3013
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DATE FILED: / / CATEGORY:
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Potential 10(j) | 8(a)(2) (indicated name of # discriminatees | # of Employees (if not currently on

%ég union): 8(a)(3): charge) |©
10 charge? Yes: 0 No: & Dispute City: ({0 |a n,;;{ A=
Dispute State: (O C
HOT TOPIC? Yes: & No: 0 Barg Status:
Qs‘é .(;b [J Existing Contract

COMMENTS: pNone

0 Organizational Campaign
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O Coercive Statements (Threats, Promises of O Discipline
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Discipline)
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SERLRER Bl m.e-u;x__&

0 Changes in Terms and Condmons of Employment SR ER e T R g(e) kL TR Ry
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O Refusal to Consider/Hire Applicant (salting only)
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O Retaliatory Lawsuit
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O Union Security Related Actions
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Injunction 10(j) Window:
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IT FORMACIOI PARA LOS TESTIGOS

Llegue a tiempo

Por favor sea puntual a su cita. Si va a llegar tarde, por favor lldamame al (202) 273-2926.

Estacionamiento y Transporte Publico

Hay algunos espacios de cuota disponibles en las calles adyacentes. El NLRB no pagara por su
estacionamiento. También somos facilmente accesibles a través de transporte publico. La
estacion de Metro mas cerca de nuestra oficina es McPherson Square, en las lineas Azul y
Naranja.

Que puede esperar

Usted se reunira en privado con un agente de la Junta asignado al case. Fl o ella lo entrevistaran
sobre las alegaciones que presenta el caso, dandole la oportunidad de explicar. El agente
preparara una declaracion jurada por escrito para su firma.

En la mayoria de los casos, puede anticipar que su entrevista tome de 4 a 6 horas, o més.

Traiga con usted

e Un copia del manual de empleado (si tiene);

e Cualquier comunicacion escrito entre Ud. y la Empresa, incluyendo conversaciones por
correo electronico completas y archivos adjuntos, acerca de su despido de trabajo;

e Cualquier otra comunicacion escrito entre Ud. y la Empresa, incluyendo conversaciones
por correo electronico completas y archivos adjuntos;

o Copias de talones de pago de por lo menos los cuatro tltimos sueldos;
e Cualquier calendario, agenda, notas u otros documentos con informacioén pertinente a los
cargos, incluyendo copias de disciplinas, advertencias, o papeles de terminacion del

trabajo;

e Nombres, direcciones, nimeros de teléfono, direcciones de correo electronico de otras
personas que puedan tener informacion pertinente a los cargos.

e Cualquier otro documento que apoye sus alegaciones.

PHONE: 202-273-2926 « FAX: 202-208-3013



From: carla.vega@igoldenf.com

To: Molano, Ximena P.
Subject: Fwd: RE: McDonalds 14307- Case 05-CA-140189
Date: Monday, December 8, 2014 11:32:31 AM

----- Forwarded message from carla.vega@igoldenf.com -----
Date: Fri, 05 Dec 2014 15:42:36 +0000

Subject: RE: McDonalds 14307- Case 05-CA-140189

To: ximena.molano@nlirb.com

Ms. Molano, as discussed during our telephone conversation, my name is Carla Vega and | am the Office
Manager for McDonald's 14307 involved in the above referenced case. The owner/operator, Luis
Gavignano, has delegated this case to me and | am trying to gather information on how to proceed
moving forward.

My direct line is 703-323-9435, our office address is 8996 Fern Park Drive, Burke VA 22015. | hope you
are able to assist me with information.

Thank you.

Carla Vega

Office Manager

International Golden Foods, LLC
8996 Fern Park Drive

Burke, VA 22015

703-323-9433 Ext 111
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December 15, 2014

Doreen S. Davis, Esq.
Joshua Grossman, Esq.
Jones Day

222 East 41st Street

New York, NY 10017-6727

Michael S. Ferrell, Esq.

Andrew G. Madsen, Esq.

Jones Day

77 West Wacker Drive, Suite 3500
Chicago, IL 60601

Ms. Carla Vega, Office Manager
McDonald's

International Golden Foods, LLC
8996 Fern Park Drive

Burke, VA 22015-1612

Re: McDonald's
Case 05-CA-140189
Dear Ms. Davis, Mr. Grossman, Mr. Ferrell, Mr. Madsen, and Ms. Vega:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s Charles L. Posner

Charles L. Posner
Regional Director

mll(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

McDonald's
1944 14th Street, N.W.
Washington, DC 20009






